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DURING A GROUP MEETING
1.  HANG OUT. 

(About 30 minutes) 
Our lives move so fast these days. Take some time to talk about what’s going on in the lives 
of those in your group. Asking about things like work, the health of their kids, and how their 
weeks are going goes a long way in building community.

2.  WATCH THE VIDEO AND USE THIS GUIDE TO TAKE NOTES. 
(About 15 minutes) 
We designed this study guide with note-taking in mind. So while you’re watching the video, 
take advantage of the extra space and grid pages for notes, drawing, diagramming . . . 
whatever works best for you.

3.  DISCUSS.  
(About 30 minutes) 
Depending on the session, you’ll have discussion questions and scenarios to think through 
and talk about. You’ll also spend time during this study getting to know one another.

4.   PRAY. 
(About 15 minutes) 
Keep it simple and real. Ask God to help you apply what you’ve learned during that session.

VIDEOS:
You can find the video sessions that complement 
this study on the Anthology mobile and TV app.

www.anthology.study/connectgrowstudy

Download the free Anthology app to your phone, 
TV, or tablet by searching “Anthology Studies.”

LEADERS:
Need some help? It’s okay. We all do. We have plenty of resources 

to help you create a great group experience at:

groupleaders.org/cgleader
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PART 1: 
PREVENTATIVE CIRCLES

WITH ANDY STANLEY

ICEBREAKER ACTIVITY
If you have Story Cards . . .
Story Cards are an exciting way to encourage people to share about their lives and spiritual journeys. You’ll be 
surprised by how they draw your group into deeper reflection and more meaningful conversations.

If you have a pack of Story Cards, use them to help your group connect at the beginning of your first meeting:
 1.  Spread the Story Cards out on a table so people can see them as they arrive.

 2.  Ask each person to pick a card that captures their response to this question: How do you feel as we 
begin this new group?

 3.  Go around the room and have everyone share why they picked the card they did.

        Get a pack of Story Cards by visiting groupleaders.org/storycards.

If you don’t have Story Cards, kick things off with the following question:

What motivated you to join this group? What are you hoping to get out of this experience?
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PART 1A: VIDEO NOTES
Everybody needs a circle because everybody needs:

 •  _________________________. In group, somebody knows when 
you’re there and when you’re not.

 •  _________________________. People know you and accept you, 
but also love you enough to call you out when you need to be called 
out.

 •  _________________________. When something goes wrong, we all 
need “go-to” people.

Circles are where we open God’s Word together and ask the tough questions. 
They’re where we have permission to say, “I’m not sure I buy it.” They’re 
where we pray with and for one another.

Two are better than one, because they have a good return for their 
labor. If either of them falls down, one can help the other up. But pity 
anyone who falls and has no one to help them up.
(Ecclesiastes 4:9–10 NIV)

Circles can’t always prevent broken ___________________, but they can 
prevent broken  ___________________.

GOAL OF GROUP:
TO CREATE AN ENVIRONMENT WHERE 
EVERYONE CAN PURSUE HEALTHY 
RELATIONSHIPS AND SPIRITUAL GROWTH. 

YOUR ROLE IN GROUP:
SHOW UP.
JOIN IN.
BE REAL.

Answer Key: Accountability, Belonging, Care, hearts, people
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PART 1B: VIDEO NOTES
WHAT MAKES A GREAT GROUP 
LEADER
A leader tries to keep the group on track. That involves two main 
responsibilities:

 1.  Thinking about the _____________ ___________ of everyone  
in the group.

 2.  Everyone _________________ everyone’s spiritual growth.

Jesus called them together and said, “You know that the rulers of the 
Gentiles lord it over them, and their high officials exercise authority over 
them. Not so with you. Instead, whoever wants to become great among 
you must be your servant…just as the Son of Man did not come to be 
served, but to serve, and to give his life as a ransom for many.”
(Matthew 20:25–28 NIV)

Being a group leader isn’t about position or prestige. It’s about posture. The 
best leaders are:

 •  ____________________: They know they’re not experts handing 
off truth.

 •  ____________________: They actively pursue ways to grow  
and learn.

 •  ____________________: They continually prioritize getting to 
know the people around them better.

 •  ____________________: They view each interaction in group as an 
opportunity to invest in the lives of others.

When it comes time to nominate a leader, you don’t have to find someone 
who already has all of those qualities. But whoever you nominate should be 
willing to grow into that kind of leader. 

Answer Key: spiritual growth, supports, Humble, Teachable, Curious, Intentional

Did your group start with an approved leader?
If so, you don’t need to do this part. 
Go directly to “Let ’s Talk About It.”
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LET’S TALK ABOUT IT
1.  Has a group of people (not just a church group but any group) ever helped 

you grow personally or spiritually? What role did accountability play in 
that growth? Why was that group able to hold you accountable?

2.  During the video, Andy said, “Plenty of people in groups face 
heartbreaking circumstances, but I've never met anyone in authentic 
community whose broken heart left them broken.” Why are belonging and 
care essential to preventing a heartbreaking circumstance from leaving a 
person broken?

3.  Turn to the “How You Connect” activity on the next page. Take a minute 
to do the exercise (it’s simple). When you’re done, come back and discuss 
these questions:

 •  How did you rank yourself on each of the four scales?

 •  As you think about your role in this group, what strengths do those 
rankings give you? What weaknesses do you need to pay attention 
to?

 •  What can you do to encourage others in the group who may be 
wired differently than you?

4.  Andy discussed the three parts of your role in this group—show up, join in, 
and be real. Showing up means being at every group meeting, but joining 
in and being real are harder to define. How do you think the information 
you learned about yourself in the “How You Connect” activity will 
influence the ways in which you join in and are real?

5.  Is there anything this group can be praying about for you this week?
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In order to relax and re-energize . . .

In a group conversation . . .

When I’m processing new ideas . . .

When experiencing emotion . . .

100% 0% 100%
75%50%25%25%50%75%

HOW YOU CONNECT
Take a moment to think about your own tendencies when it comes to connecting with others. Indicate where 
you’d fall on each scale below:

“I prefer solitude.” “I prefer to be around people.”

“I am the last to speak.” “I am the first to speak.”

“I think before I speak.” “I think by speaking.”

“I am reserved.”  “I am expressive.”

There are no right or wrong answers. But if you’re going to be intentional about building relationships, it’s 
helpful to be aware of your tendencies as well as those of other group members.

Once you’ve completed the exercise, turn back to “Let’s Talk About It” to discuss your answers.

 THIS WEEK, THINK ABOUT . . .
If you show up, join in, and be real, this group will become your group. It will become community. And the folks 
in your group will become more than group members. They’ll become your friends.

PRAYER
God, help me to really support the other people in my group and allow them to do the same for me.

100% 0% 100%
75%50%25%25%50%75%

100% 0% 100%
75%50%25%25%50%75%

100% 0% 100%
75%50%25%25%50%75%
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PART 2: 
SPIRITUAL GROWTH

WITH JENNY BOYETT

ICEBREAKER ACTIVITY
Option 1

To begin your meeting, take about ten minutes to play The Maturing Game. It’s a simple, video-based game that 
will get you thinking about today’s topic in a fun way.

You’ll find everything you need to play at:       groupleaders.org/the-maturing-game

To play:
1. Organize into teams of two.
2. Give each team a hard copy of the player page as well as something to write with.
3. Play the video (it will tell you what to do).
4. Tally your scores. (It can be fun to have an inexpensive prize for the winning team.)

Option 2

Use this icebreaker question:
Talk about an area of your life—family, career, relationships, a hobby or skill—in which you have grown 
significantly over time. What did you do to pursue growth in that area?
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PART 2: VIDEO NOTES
Groups provide the opportunity to experience _________________ 
relationships and _________________ growth.

And let us consider how we can spur one another on toward love 
and good deeds.
(Hebrews 10:24 NIV)

Spiritual growth is:

 •  _________________. It’s a journey. Every step forward is progress. 
Any step forward makes a difference.

 •  _________________. It’s measured in the choices you make and 
how you set your priorities. And others can see those things.

One of them, an expert in the law, tested him with this question: “Teacher, 
which is the greatest commandment in the Law?”

Jesus replied: “‘Love the Lord your God with all your heart and 
with all your soul and with all your mind.’ This is the first and 
greatest commandment. And the second is like it: ‘Love your 
neighbor as yourself.’ All the Law and the Prophets hang on these 
two commandments.”
(Matthew 22:37–40 NIV)

GOAL OF SPIRITUAL GROWTH
THREE VITAL RELATIONSHIPS:

1. Intimacy with God
2. Community with Insiders
3. Influence with Outsiders

PROCESS OF SPIRITUAL GROWTH
FIVE FAITH CATALYSTS:

1. _________________ Teaching
2. Private Disciplines
3. Providential _________________
4. Personal Ministry
5. _________________ Circumstances

Answer Key: healthy, spiritual, Movement, Visible, Practical, Relationships, Pivotal
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LET’S TALK ABOUT IT
1.  How easy is it for you to share your perspective? What are some things 

you can do to help one another share well?

2.  Talk about a time when you learned something new, applied what you 
learned, and it changed your life for the better (your example can be from 
any area of life). What role did application play in the change?

3.  Read Matthew 22:35–40 aloud. Is viewing the goal of spiritual growth as 
both the growth of our vertical and horizontal relationships new to you? If 
so, how might it change the way you go about growing spiritually?

4.  Turn to the “Gauging the Five Faith Catalysts” activity on the next page. 
Take a minute to do the exercise (it’s simple). When you’re done, come 
back and discuss these questions:

 •  Is there a Faith Catalyst you’d benefit from paying more attention 
to right now?

 •  Do you need the group’s support in any of the Five Faith Catalysts?

 •  How did you rate yourself on the Pivotal Circumstances gauge? Is 
there something going on in your life that presents an opportunity 
for you to grow in your relationship with God?

5.  Is there anything this group can be praying about for you this week?
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PRIVATE 
DISCIPLINES

PROVIDENTIAL
RELATIONSHIPS

PRACTICAL 
TEACHING

PERSONAL
MINISTRY

These are the four Faith Catalysts you have some control over.

Now mark how much pivotal circumstances are currently influencing your relationship with God.

You don’t control this Faith Catalyst. God does.

GAUGING THE FIVE FAITH CATALYSTS
Using the gauges below, draw an arrow to indicate how active you currently are in each of the first four Faith 
Catalysts. The further left your line, the more you feel disengaged. The further right your line, the more you 
feel engaged.

PIVOTAL
CIRCUMSTANCES
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THE ORDER YOU’LL SHARE
During Part 3, you’ll spend the group discussion time sharing a little about yourselves. See page 13 for more 
information about that. 

Write down the order in which you’ll share. 
(If your group has an approved leader, he or she should go first.)

1.______________________________________  7.______________________________________

2.______________________________________  8.______________________________________

3.______________________________________  9.______________________________________

4.______________________________________  10.______________________________________

5.______________________________________  11.______________________________________

6.______________________________________  12.______________________________________

 THIS WEEK, THINK ABOUT . . .
A group is a small community made up of people committed to supporting one another as they each grow in the 
Three Vital Relationships. So, with one another’s help, keep moving forward . . . one step at a time.

PRAYER
God, give me an awareness of how you’re working in my life through the Five Faith Catalysts. Help me see what 
you’re doing as an opportunity to trust you more fully in my daily life.
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BETWEEN
PARTS 2 & 3

A LITTLE ABOUT YOU . . . 
Plan to spend seven to ten minutes sharing a little about yourself with your 
group. Your goal isn’t to tell your life story. But it is to get beyond surface 
details like work and hobbies.

One way to prepare is to make a list of people, places, and events that have 
influenced who you are today. Use a separate sheet of paper if you need to.

Once you have a list, circle a couple of things that are particularly important 
to you. Consider these questions to get you thinking about what to share:

1. How did these people, places, or events influence you?

2.  How do you think your life might be different right now without their 
influence?

3.  Is there anything you’d do differently regarding these people, places, or 
events? Why?

Finally, decide which of these things you’ll talk about at the meeting. You can 
makes notes in the margin to help you as you share.

Remember, you’ll only have seven to ten minutes to speak. That’ll go by 
faster than you think. You may have time for each of the items you circled, 
but you may not.

Feel free to use a photo or two from your phone or tablet. 
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PART 3: 
HEALTHY RELATIONSHIPS

WITH CHRIS KIM

ICEBREAKER ACTIVITY
There is no icebreaker this time. Instead, use the time to get to know one 
another during group discussion after the video. 

PART 3: VIDEO NOTES
Your goal is to eventually move from knowing about one another to really 
knowing one another. That means building friendships.

Four Types of Relationships:

1.  ____________________. These are connections through outside influences 
like taste in music, love for the same sports team, or going to the same 
church.

2.  ____________________. These are based on surface-level interactions. 
They’re acquaintances but not necessarily friends.

3.  ____________________. These are closer connections forged through 
shared experiences and feelings. They’re friends.

4.  ____________________. These are close friends. They’re the people you 
rely on when life gets bumpy.

You can create deeper friendships and do so much faster when you are 
intentional about pursuing healthy relationships for the sake of spiritual 
growth.

Curiosity is a posture each one of you can adopt that will have a huge impact 
on the quality of this group.

Curiosity = “interest leading to inquiry”

Answer Key: Public, Social, Personal, Core 
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Now there was a Pharisee, a man named Nicodemus who was a 
member of the Jewish ruling council. He came to Jesus at night and 
said, “Rabbi, we know that you are a teacher who has come from 
God. For no one could perform the signs you are doing if God were 
not with him.”

Jesus replied, “Very truly I tell you, no one can see the kingdom of 
God unless they are born again.”

“How can someone be born when they are old?” Nicodemus 
asked. “Surely they cannot enter a second time into their mother’s 
womb to be born!”
(John 3:1–4 NIV)

The way you practice curiosity is to ___________ _____________________.

LET’S TALK ABOUT IT
GET TO KNOW ONE ANOTHER
Spend the remainder of this session sharing a little about yourselves. Go in 
the order you decided on during Part 2 of this study.

If some members don’t have time to share, have one or two people go at the 
beginning of the next few meetings until everyone has gone.

THIS WEEK, THINK ABOUT . . .
As this group bonds, practice curiosity. Continually ask one another two key 
questions:

      1. What is God up to in the lives of my fellow group members?

      2. What can I do to support what God is up to?

PRAYER
God, as friendships begin to form in my group, help me to be curious about 
others. Give me the patience and wisdom to ask questions. Help me know 
when the time is right to share my opinions.

Answer Key: ask questions
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PART 4A: 
CHOOSE A LEADER

IF YOUR GROUP STARTED WITHOUT A LEADER...
1. Do Part 4A of this study. 

2. Nominate your leader and notify your church of the selection.

3.  While you wait for your church to approve your leader, do any 1-, 2-, or 3-part  
study found on the Anthology app (www.anthology.study).

4. Once your leader is approved, do Part 4B of this study. 

Did your group start with an approved leader?
If so, you don’t need to do this part. 

Go directly to Part 4B.
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GET TO KNOW ONE ANOTHER
If some group members didn’t have time to share a little about themselves at 
the previous meeting, have one or two people share right now.

VIDEO NOTES
All great groups continually ask two questions:

1. What is ________________ up to in our lives?

2.  How can we help ________ ________________ make the most of what God 
is up to?

Do nothing out of selfish ambition or vain conceit. Rather, in 
humility value others above yourselves, not looking to your own 
interests but each of you to the interests of the others.
(Philippians 2:3–4 NIV)

Nominating a leader isn’t about deciding ___________ _______ 
______________. It’s about deciding who’s in a good position to help 
everyone get involved in the life of the group so each one of you is growing.

As you think about who to nominate, remember the 
best leaders are:

•  Humble – They understand they’re also on a journey. They’re not experts 
handing off truth.

•  Teachable – They constantly learn about themselves, others, and God.

•  Curious – They continually prioritize getting to know the people  
around them.

•  Intentional – They view each interaction in group as an opportunity to 
invest in the lives of others and to grow as a child of God.

Answer Key: God, one another, who’s in charge
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THE PROCESS
Choosing a leader isn’t a one-size-fits-all process.

Your group may already be connecting well and enjoying one another. 
If that’s the case, choosing a leader may be as simple as having a quick 
conversation and voting by a show of hands.

Or your group might be getting to know one another more slowly. If so, it 
may be better to cast ballots by writing your choices on small strips of paper, 
putting them in a hat, and tallying them after everyone has voted.

No matter the method of choosing a leader, it’s a good idea to kick off the 
process with a discussion around questions like:

 • Is anyone interested in leading?
 • Does anyone feel ready to step into leadership?
 • Does anyone not want to lead?
 

WHAT’S NEXT?
Once you nominate someone for leadership, he or she should contact the 
church for next steps.
 

WHAT IF THE GROUP CHOOSES ME?
You’re not obligated to accept the nomination, but if the rest of the 
group wants you to lead, you should consider it. Thinking through these 
statements may help you decide if you should move forward:

 1.  Understanding what it looks like to follow Jesus in my own life is 
an ongoing process.

 2.  There is no such thing as an inappropriate question about faith.

 3.  Encouraging others to see their own potential energizes me.

If you identified with those statements and are willing to pursue growth in 
those areas, you’re probably ready to lead.

WHAT IF I WANT TO LEAD, BUT THE GROUP 
DOESN’T CHOOSE ME?
Even if you don’t lead this group, it could be a great time for you to take a 
step by serving in your church or exploring other opportunities to lead. Get 
in touch with your church and see where you could plug in. You can also 
look for ways to do your part in this group by sharing in the tasks that make 
it happen. We’ll talk more about that in Part 4B.
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PART 4B: 
OWNERSHIP

WITH CLIFF ATFIELD

GET TO KNOW ONE ANOTHER
If some group members didn’t have time to share a little about themselves 
at the previous meeting, have one or two people share before watching the 
video.

VIDEO NOTES
Therefore, since we are surrounded by such a great cloud of 
witnesses, let us throw off everything that hinders and the sin 
that so easily entangles. And let us run with perseverance the 
race marked out for us, fixing our eyes on Jesus, the pioneer and 
perfecter of faith.
(Hebrews 12:1–2a NIV)

When it comes to spiritual growth, we each run our 
own race.
 •  The individual __________ the process.

 •  The group supports the process by promoting accountability, 
belonging, and care.

 •  The leader ____________ the process by asking questions like, 
“How is God leading you?” and “How are you responding?”

 •  The church partners in the process by providing resources to help 
you grow and giving you ways to engage in ministry.

Own Your Spiritual Growth:
 1. Stay _____________.
 2. Remain curious.
 3. Take a _________.

Run your race. Lean on this group for support. And support the other people 
in this group as they run their races.

Answer Key: owns, encourages, engaged, step



Purpose
To provide a predictable environment where participants pursue healthy relationships and spiritual growth.

Values and Goals
Relationships
While prayer and discussion of curriculum are key elements, the driving force behind the group is the building of 
relationships.
 
Authenticity
The atmosphere should encourage openness and transparency among members. This is an environment where people 
should feel free to be themselves. 

Confidentiality
For authenticity to occur, members must be able to trust that issues discussed within the group will not be shared 
outside the group.

Respect
Group members should never say anything that will embarrass their spouses or other members of the group. 

Availability
A primary responsibility of the group is to prioritize for specific relationships. This requires a willingness to be 
available to meet one another’s needs.

Multiplication
Group members recognize that one of the goals of their group is to start a new group within the life cycle of the group. 
This allows others to experience the Community Group relationship.

Group Guidelines
        1. The group will meet from ___________________ through ___________________.
       2. The group will meet on __________________________.
       3. The group sessions will begin at ___________________ and end at ___________________.
       4.   The group time will typically consist of ___________________ minutes of sharing, ___________________ 

minutes of study/discussion, and ___________________ minutes of prayer.
       5. This group will be a closed group unless all members agree to add members.
       6.  Group members will attend and participate on a regular basis. 
       7.  Members agree to pray for other group members on a weekly basis.

I commit together with the other members of this group to honor this agreement.

Group Leader(s):

Group Members:

(sign + print)                 

(sign only)

(am/pm) (am/pm)

(mm/yyyy) (mm/yyyy)

(day of week)

GROUP AGREEMENT

© 2017 North Point Ministries, Inc. 
AME-006 REV0
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LET’S TALK ABOUT IT
Take some time to talk about sharing ownership of this group.

1.  Do you have any skills, talents, or interests that can be leveraged for  
the group?

2.  Turn to the “Take Ownership” activity on the next page. Work together to 
make a plan for sharing group tasks over the next few meetings.

3.  Is there anything this group can be praying about for you this week?

 THIS WEEK, THINK ABOUT . . .
Own this group together by discovering your unique contributions and then 
doing your part. You are a vital part of this group. Others miss out if you 
aren’t actively engaged. So, take ownership of your own spiritual growth and 
support others in theirs.

PRAYER
God, thank you for bringing me into this group. As we move forward, help 
us continue to form friendships and support one another as we each pursue 
spiritual growth.
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Facilitating Discussions
Your leader doesn’t have to facilitate all group discussions. Rotating that task is a great way to create an 
environment in which everyone feels free to offer his or her perspective. Use the space below to list who 
will facilitate the discussions for each week of your next study. It’s okay if only two or three take on the task. 
Everyone doesn’t have to facilitate.

 

QUARTERLY/ANNUAL TASKS
Socials
Just hanging out and having fun together is a key part of building healthy relationships. Many groups have a social 
meeting before they begin a new study. Use the space below to list who will plan your next social. Revisit this topic as 
you near the end of your next study (or whenever you decide it’s time for your group to have a social).

Service Projects
Partnering with a local nonprofit in order to make a difference in your community will grow the relationships 
in your group. If someone in the group has a passion for helping others or serving in the community, it’s a 
great idea to allow him or her to make arrangements for serving. Use the space below to list who will plan your 
first service project. Commit to serving in the next 90 days. Talk about how frequently you’ll organize service 
projects and designate a point person for future projects accordingly.

Group Retreat
Going on an overnight retreat is a great way to bond as a group. You can even use that time to share more about 
yourselves. If you decide that’s something you want to do, use the space below to list who will plan and organize 
your retreat (it may require more than one person).

WEEKLY OR MONTHLY TASKS
Hosting
Talk about how you want to handle hosting duties. If you decide to 
rotate homes on a weekly, monthly, or quarterly basis, use the space to 
the right to list who will host the next four meetings. Plan to revisit the 
topic in one month.

Snacks
Share the responsibility of bringing snacks. Consider having group 
members who aren’t hosting meetings bring the food. Use the space 
to the right to list who will provide snacks for the next four meetings. 
Plan to revisit the topic in one month.

GROUP OWNERSHIP
One of the best ways to share ownership of the group is to split up the tasks that are necessary for the group to 
function. This page has some practical ways you can get everyone involved in the life of this group.


